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Gold at Royal Show

F

latest innovations and developments were on display along with
the experts and brains behind them.
Of particular interest was a spiral
pump and a GPS controlled mini
tractor that is used for conducting
research in the area of precision
agriculture. Other entertaining and
educational exhibits at the stand
included displays by Geological
Sciences, the Centre for Electron
Microscopy, Philosophy and Ethics,
Chemistry and Soil Science.

or the fourth year
in a row one of
the University’s
exhibits won a
gold medallion at
the Royal Agricultural Show in
Pietermaritzburg.
The exhibit, entitled ‘Grow Your
Brain’, received high marks from the
judges in the following categories:
external attraction/customer appeal,
method of communicating benefits,
originality and presentation of
personnel and customer care.

Show-goers gather around the tsunami model.

about the geological and hydraulic
aspects that come into play.

Quincy Jones at
iThemba Lethu
THE iThemba Lethu home for Aids
orphans had a special visit from renowned musician, singer, composer and movie producer, Quincy
Jones who was part of a delegation
to visit United Nations International Children’s Emergency
Fund (UNICEF) funded projects.
iThembu Lethu, in Cato Manor,
was founded by Professor Anna
Coutsoudis of the Nelson R Mandela
School of Medicine in 2001. An
associated breast milk bank started
by Professor Coutsoudis provides
pasteurised milk to those who are
under a year old. This model has
been used to establish similar
breast milk banks in Cape Town
and Johannesburg.
Professor Coutsoudis is currently
undertaking a feasibility study
funded by UNICEF to determine
the logistics of setting up a community based breast milk bank for
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The School of Bioresources Engineering and Environmental Hydro-

logy contributed greatly to the
success of the stand. Some of their

- Vicky Crookes

Disability awareness day
THE Disability Awareness Day on
the Pietermaritzburg campus was
organised by the Pietermaritzburg
Disability Unit, Office of the Deputy Dean of Students (Reverend
Ngomane) and the SRC.

plan, because life has a lot to offer.
Don’t allow the walls of anger,
bitterness, to stop you from enjoying your life”.
Noting that “Disabled people have
not enjoyed the fruits of this country’s

democracy”, Mrs Hlatshwayo said
that the government must ensure
that people affected with disability enjoy their constitutional
rights.
- Thembeka Dlungwane

Msunduzi Mayor Mrs Zanele
Hlatshwayo graced the occasion as
a keynote speaker. Also in attendance was Executive Dean of Students Mr Trevor Wills and a number of organisations that work with
disabled people.

Aids orphans including the cost
effectiveness of such an initiative.
Her studies on the nutritional value
of breast milk for orphans who are
immunologically and nutritionally
compromised have shown that
breast milk is superior to formula
milk in protecting the infants from
chronic diarrhoea and severe rashes.

The aim of this annual event is to
create awareness around disability.
The audience had a fulfilling day
where they enjoyed a variety of
entertainment.
In his address Mr Michael Munroe,
a panel beater from the Trade Aid
Centre, who has been in a wheel
chair for 22 years after a car
accident, spoke about the importance of utilising talents effectively
to overcome disability: “Dream,

Picture: Thembeka Dlungwane

The most popular and captivating
display at the award winning stand
was the tsunami model, fresh from
it’s debut at Scifest in Grahamstown. This ‘educational toy’ simulates the impact of a tsunami and is
a powerful model as it can be
pitched at different levels to attract
a wider audience. The young were
fascinated by the sheer force of the
wave while others were informed

The University’s other stand,
dedicated to an animal nursery, was
an enormous success. It proved to
be of great entertainment and
educational value to the 161 000
visitors who attended the show. The
team from Animal Science did an
excellent job of showcasing their
discipline. Other contributors
included Botany, Food Security,
Forestry and Horticulture.

Msunduzi Mayor, Mrs Zanele Hlatshwayo (front left), finds out what it is
like to be in a wheelchair.
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Professor Robert Morrell of the School of Education Studies in the Faculty of Education speaks to ukzndaba
about his views on transformation at UKZN
THE one thing all the parties seem
to agree on is that Black Africans
make up only 17% of UKZN’s
academic staff. It has been reported that the Black African
Academics’ Forum at UKZN has
suggested that, as a short term
measure, the University should
employ black African academics
from other African countries.
What is your response to this?
I think excellence should be the
major criterion of all appointments.
Where considerations other than
academic excellence begin to
dictate appointments, I think we run
the risk of running down the
Institution, compromising our
international standing and letting
down our students. This is not to
say that keeping an eye on the racial
profile of staffing is unimportant. I
strongly support all measures taken
to mentor and develop staff from
previously disadvantaged groups.
What is your response to other
proposals from the Forum?
I don’t want to get into a debate
about the merits and demerits of the
BAAF document.
In a recent article in the Sunday
Times, you claim that “nonAfrican academics are being
targeted and marginalised”. Can
you give some examples to back
up this claim?
Deans and members of the Executive have publicly stated that it is a
problem for white men to be
occupying senior or managerial
positions such as Heads of School.
With some exceptions (for example
in the Research Office) it seems
that senior academics (who happen
to be non-African) are no longer
called upon for their opinions or
participation. In my own case, three
or four years ago I was invited to
serve on a number of University
and Faculty committees. The system that has emerged in the recent
period, either by design or accident,
no longer seems to make use of the
experience that senior academics
have to offer. Since I have heard
these observations made by many
colleagues, I consider this not to be
merely my own personal experience but to be systemic and to be
examples of marginalisation. I
consider the actions including the
sending of many emails that the
Vice-Chancellor has taken against
me in the last month to be an
example of targeting.
In the same article, you claim that
there is “no evidence” that racism
is a problem at UKZN. Do you
really believe that this is the case?
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What is your vision for transformation at UKZN?
I would like to develop a culture
of tolerance, non-racialism, excellence and collegiality at the University where staff members feel
happy, appreciated and loyal. Such
staff members, I believe, will be
productive in their teaching and
research and bring positive energy
to the institution.

Professor Robert Morrell.

What I said in the Sunday Times
was that charges of racism were
being used to justify radical
transformation policies. My
understanding is that in relation to
the Medical School, many of the
staff charged with racism have in
fact been found ‘not guilty’. I am
surprised that, given the use made
by the Vice-Chancellor of the
charges of racism, he has seen fit
not to make public these ‘not guilty’
findings. From what I hear, many
staff members are taking legal
action against the University for the
discrimination they are experiencing at the Medical School.
These are non-African staff members who have been wrongfully
accused of racism. In short, the
charge of racism is being used in a
highly manipulative way to act
against non-African staff members.
It is also being used to justify a very
narrow understanding of transformation. Transformation is not only
about getting the numbers right,
about increasing the proportion of
African staff members. This is an
important part of transformation
but currently (especially in the
BAAF document) it is equated with
transformation. Transformation is
not an automatic or linear process.
It is quite possible for a functioning
university to be transformed into a
non-functioning, unhappy and
toxic institution. For this not to
happen, debate has to be encouraged and staff have to be included. Currently, we find
ourselves in a situation where
debate is being stifled, staff
members are not being appreciated
for the excellent work that they do
and are being made to feel
defensive because they are nonAfrican. In addition, we have the
growth of highly antagonistic
managerialism which is destroying
collegial relations. Racism is a
problem but it is not uni-directional
and there is a case for saying that
non-African staff are now objects
of racism. I am very concerned
about all these developments
having worked at the Universities
of Durban-Westville, Natal and
KZN since 1985.

Can you provide concrete policy
proposals to achieve this vision?
I am hoping that in a future meeting
with fellow staff members, I will
be able to contribute such proposals to University-wide debate.

In memory
ON Thursday 25 May the University participated for the first time
in International Candle Light Day,
a day set aside to highlight the
impact of HIV/Aids on the global
society. It also honours the memory
of those who have lost their lives
to Aids.

Director of the UKZN HIV/Aids
Unit, Mr Chris Mokolatsie said that
everyone has a role to play in
addressing HIV/Aids. “UKZN is
committed to ensuring that students
are protected. I encourage all of
you to know your status. Get
tested.”

On the Westville campus, the
ceremony started at the red ribbon
garden at Campus Protection
Services. Staff and students lit
candles and proceeded to the quad
led by Keen Artist drummers and
poets. Keen Artists opened the
ceremony with a play about the
stigma surrounding HIV/Aids and
where those affected by the virus
can get help.

Mr Themba Khumalo, Deputy
Dean of Students, highlighted the
fact that students posses the power
to change and fight HIV/Aids. He
encouraged students to conduct
themselves in a responsible manner
and to consolidate the fight against
the pandemic.

Editorial

- Thembeka Dlungwane

Send your news to news@ukzn.ac.za

World Congress of Sociology in Durban
does us proud
SEVERAL congratulatory messages
were received on our successful staging of the
International Sociological Association’s XVI World Congress
of Sociology in Durban. More than 3 500 delegates from 105 countries
presented and listened to about 3 000 papers that were presented in nine
plenaries and 70 simultaneous sessions, from 23-29 July 2006.
The Local Organising Committee was particularly pleased to acknowledge the participation
of 476 delegates from 25 countries on the continent of Africa. This was so because when the bid
was made to host the congress, in Italy in 2000, one of the main objectives was to maximise the
participation of African Sociologists in the ISA. The success of the initiative was evident in the
participation of African delegates, which jumped from about 2% in previous congresses to almost
15% of the total in Durban.
It was also our intention to provide a platform for international scholars to collaborate with their African
counterparts, for African students to be exposed to the big names of the international social science
community, and to position the University of KwaZulu-Natal as a world-class, global player. This was
achieved through the expert organisation of the conference by Interaction Conferencing, the inhouse Public Affairs and Corporate Communications Unit responsible for academic conferencing
and through the participation of 45 UKZN scholars in the debates and deliberations.
The theme, “The Quality of Social Existence in a Globalising World” proved to be
relevant, appropriate and stimulated critical debates that reflected, through the choice
of topics, areas of concern and theoretical positions, the differential quality
of life experienced by people in the 21st Century. The challenge to the
sociological community however lies in the extent to which
delegates were moved to act as a result of their
intellectual contestations.

Professor Dasarath Chetty, Executive Director,
Public Affairs and Corporate Communications

The ukzndaba team

Dasarath Chetty

Deanne Collins

Bhekani Dlamini

Fikisile Mabaso

Thembeka Dlungwane

Vidhya Singh

The
Equity
Dialogue

Equity vs excellence
S

ince its introduction, affirmative action (AA) has repeatedly prompted concerns
from some quarters about its impact on excellence. The practice of
AA has been accused of lowering
standards and fostering tokenism.
The two concepts are often viewed
as mutually exclusive.

Why have Affirmative Action?
In the wake of apartheid, AA was
regarded as a necessary mechanism
to break the cycle of inequality, to
create equal opportunity in the
context of radical inequity.
Former South African president,
Nelson Mandela’s introduction to
the notion of AA remains apposite:
‘The primary aim of AA must be to
redress the imbalances created by
apartheid. We are not asking for
handouts for anyone nor are we
saying that just as a white skin was
a passport to privilege in the past
so a black skin should be the basis
of privilege in the future. Nor is it
our aim to do away with qualifications. What we are against is not
the upholding of standards as such
but the sustaining of barriers to the
attainment of standards; the special
measures that we envisage to overcome the legacy of past discrimination are not intended to ensure the
advancement of unqualified persons, but to see to it that those who
have been denied access to qualifications in the past can become
qualified now, and that those who
have been qualified all along but
overlooked because of past discrimination, are at last given their
due. The first point to be made is
that AA must be rooted in principles of justice and equality.”

What is Affirmative Action?
AA was intended to describe programmes designed to open opportunities for women and blacks, who
had been systematically excluded
from workplaces and educational
institutions. The Employment Equity
Act does not prescribe quotas and
only advocates AA in relation to
people who are ‘suitably qualified’.

Affirmative Action vs
Excellence
Notwithstanding this formal safeguarding of quality, AA detractors
within higher education argue that
AA will lower standards. However,
after seven years of employment
equity, there is no evidence that AA
has lowered the quality of any
educational institution in South
Africa. If anything, it can be
argued that AA has improved
standards by challenging tra-

Equity for women
EQUITY for women is a key challenge facing all Higher Education institutions in South Africa. Whilst
many universities have implemented deliberate and structured programmes to address the disproportionate
participation of women in academia, progress to date has been slow and often unremarkable. The Minister
of Education released disturbing figures in 2005 which revealed that only 26% of managerial and executive
positions at universities were occupied by women. Whilst 41% of academic staff in South African universities
were women, only 17% of the professoriate was female. Certainly there has been progress due in part to our
Constitution and progressive legislation such as the Employment Equity Act. In 1994, women academics
made up 30% of University staff and only 14% of senior management positions were occupied by women
In recent history only four women have scaled the heights to become Vice- Chancellors of South African
universities. Two, Professors Brenda Gourley and Mapule Ramashala were trailblazers at our predecessors,
the University of Natal and University of Durban-Westville. Professor Mamphela Ramphele, previous
Vice-Chancellor of University of Cape Town, is an alumnus of UKZN. At present the only female ViceChancellor of a University is Professor Rachel Gumbi at the University of Zululand.
UKZN continues to make strides in ensuring that there are women in key leadership positions. Three of
our colleges and three faculties are headed by women. Our Executive includes six women, four of whom
are black. One of our Unions, NEHAWU, is chaired by a female.
Whilst these accomplishments are encouraging, we have a long way to go. Women make up 47% of the
permanent and long fixed contracts of the University and just 39% of the academic sector for the same
category of staff. Just 14% of Professors, 30% of Associate Professors and 38% of Senior Lecturers are
women.
At UKZN, we have a proud legacy in the many women of substance that we have nurtured. Many of our
alumni now occupy senior positions in government and the corporate world. Some occupy senior positions
at other universities. Women play an important role in research and the Vice-Chancellor’s Research award
for 2005 was won by Professor Dorrit Posel. As we move into Women’s month, we pay tribute to the
women of UKZN for the role they play in the University, their communities and their homes.
- The Equity Office
ditional measures for determining
who is “qualified”.

access to the so called ‘top tier’
schools, colleges and universities.

Who is the best person for
the job?

Thus, many of the criteria used for
deciding the best person have been
shaped by the dominant groups in
society. To achieve equal opportunity means relying as far as
possible on criteria which are
normatively and culturally neutral.

Recruitment at most universities
has historically been fashioned
around the notion of employing the
‘best person for the job’, regardless
of race or gender. Choosing the
‘best person’, however, is a subjective process, which is influenced
by personal background and bias.
Furthermore, collective decisionmaking always holds the potential
to become a political process.
For some people, the ‘best person’
is the person with the most experience, an assessment which focuses
on the number of years worked
rather than the candidate’s achievements during that period. This
assessment readily works against
blacks who are often relatively new
in their fields, having been previously excluded from some
careers. It can also be an arbitrary
measure of competence. For example, is a person with eight years’
experience always likely to be a
better manager than a candidate
with five years’ experience?
Another measure of the ‘best
person’ is the quality of the
educational institutions attended by
the candidate. Again this works
against blacks who were denied

Very few of the ‘standards’ we hold
sacrosanct have predictive validity
for job performance. We need to
examine why we require the qualifications or attributes that we do instead of basing decisions on untested presuppositions about what
is needed to get a particular job done.
AA has forced us to reassess what is
needed to excel in a particular job.

University policy
The University has interpreted the
provisions of the Employment
Equity (EE) Act in accordance with
its context. The Institution’s EE
policy acknowledges AA as a
means of achieving equal opportunity. The policy also endorses
excellence as part of the university’s mission and vision and
prohibits tokenism.
The policy makes it mandatory for
committees to engage with the
minimum criteria for posts to
ensure they are linked to job performance and that they are culturally
and normatively neutral.

Individual vs relative merit
The EE policy recognises that
trying to identify the best person
or relative merit (measuring candidates against one an other) will not
promote equity in a situation where
most senior posts are still occupied
by white males and the decisions
of selection committees are shaped
by the norms and values subscribed
to by this group. Thus the policy
advocates individual merit i.e. a
person’s suitability is determined
by measuring experience, qualifications and skills in relation to a
defined standard of competence.
The policy gives expression to our
goal of excellence by delineating
the conditions for granting preference on AA grounds. Preference is
not granted at the threshold level
where a person simply meets the
minimum requirements. AA is only
implemented in relation to the pool
of candidates who were found, by
a group of their peers, independent
of comparisons with one an other,
to be appointable (someone who
could be successful in the post). In
terms of the policy, a committee
may not lower the minimum criteria
in order to favour a candidate from
the designated groups.
According to this process, blacks
and women are not appointed on
the grounds of race and gender;
they are assessed by their peers and

found to be appointable. This is the
basis of their appointment. The
only difference is that they are
granted a preference at the end of
the assessment process based on
the principles and objectives of
employment equity. Similarly, once
they are employed they are not
granted special consideration for
promotion or advancement. They
must meet the criteria just like their
peers. If as a group, they fail to meet
the criteria disproportionately to
their peers, the University will react
by identifying the barriers and
implementing special programmes
to overcome these, not by lowering
the bar. Post-merger criteria for academic promotion have, contrary to
popular belief, become more onerous.

What kind of transformation?
Long before AA, black and women
academics were already challenging the prevailing notion of excellence as well as the norms and
standards in our country. After we
became a democracy and AA was
legislated, the debate gained momentum and became public. For
many people, it was welcomed as
an opportunity to revise the standards and norms of the past which
were shaped almost totally divorced from the input of a major
part of society. However, there are
many other people who cling to the
past and rather than focus on
reshaping excellence to meet our
current challenges and context,
they focus the public attention on
so called negative consequences of
AA in an attempt to preserve the
past. Often these people claim to
want to see more representivity of
blacks and women but yet they want
these blacks and women to conform
to systems, standards and practices
to which they had little or no input.
Transformation is not just about
getting the colours right! Its not
about more ‘white males’ in ‘black
skins’! Transformation is also about
a new paradigm shaped by the diversity of our country. As an academic institution we should not be
afraid of new ideas. We need to debate excellence delinked from AA.
At the same time AA policies and
legislation can contribute to this
debate by forcing us to challenge
damaging stereotypes and allow the
voices, values and beliefs of previously excluded groups to take
their place in shaping the future.
Do you have a view on this debate?
The University is reviewing its Employment Equity Policy. Make sure we
hear your voice. Send all comments
or queries to: equity@ ukzn.ac.za
– The Equity Office
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Heart of gold
Workshop for
traditional healers

T

he PEPFAR-funded; Biomedical and Traditional
Healing Collaboration on
HIV/Aids project held its inaugural
workshop at the Medical School.
The workshops are designed to
empower registered traditional
healers in eThekwini to participate
in the public fight against HIV/Aids
from an organised and informed
position, working closely with the
Medical School and the Department of Health. Participating
traditional healers have to be
registered with the eThekwini
Section of the KwaZulu-Natal
Traditional Healers Council.
The aim, says Dr James Hartzell
adjunct lecturer in the African
Health Care System at the Medical

School, “is to build a long-term
pragmatic collaboration between
the traditional healers, the Medical
School and the District Health
System to provide better care and
treatment for patients infected with
HIV or at risk of HIV infection”.
The comprehensive training course
covers the following:
Q

Enhanced HIV/Aids awarenessparticularly on viral activity,
transmission and prevention
methods.

Q

Clinical Guidelines for the
management of HIV-infected
and Aids patients, using the
Family Medicine approach.

Q

Record keeping systems for
patient records, referral notes,

against their very presence and
those who advocate their sterilisation, vaccination and return to
campus. Among the latter is Hart,
whose passionate work has resulted
in 74 neuterings.

and PEPFAR-reporting requirements.
Q

Home based Care kit supply
and usage.

Q

Voluntary Counseling and
Testing support.

Partners in the project include the
US Government’s President’s
Emergency Plan For Aids Relief
(PEPFAR), Centers for Disease
Control (CDC, part of the USA
Department of Health and Human
Services), eThekwini Section of the
KwaZulu-Natal
Traditional
Healers Council, eThekwini City
Health Department, eThekwini
District of the KwaZulu-Natal
Department of Health and the
Nelson R Mandela School of
Medicine.

Wendy Hart.

LOVE them or hate them, feral cats
are an integral part of the University community. But for the kindness of Wendy Hart, Admissions
Officer for the School of Law on
the Howard College campus, they
would be a menace, their progeny
multiplying at the rate of three to
five kittens per female, three times
a year. That’s a lot of kittens,
especially for a community that
prides itself on being a wildlife
conservancy.
Feral cats are at the centre of a
controversy, with some pitted

The idea of the Feral Cat Management Programme, founded in 2002,
is that should feral cats be removed
from campus, new colonies would
move in to take up territory once
fiercely guarded. Keeping the
population stable with neutered cats
keeps the problem manageable.
Each day Hart keeps an eye on the
cats’ health and feeds them. And
while there is a programme on
campus to recover these costs by
the return and sale of used printer
cartridges, there is still a shortfall
which Hart has had to personally
bear. She truly is an unsung hero.
Staff/students can help by returning
used printer cartridges to Stores
or by making a contribution by
monthly debit order. Contact
Wendy Hart on ext 2151.
- Brett Parel

Tribute to Professor
Oosthuizen
ON 23 May the School of Religion
and Theology in the Faculty of
Humanities launched a book which
celebrates the life of professor and
scholar, Professor Gehardus
Cornelis (Pippin) Oosthuizen.
Dr James Hartzell (back row second from left) with facilitators and traditional healers at the workshop.

Attending to Biodiversity
THE Third University of Joensuu,
United Nations Environmental
Programme (UNEP) in partnership
with the Finnish Government and
the UKZN course on International
Law-Making and Diplomacy was
held on the Pietermaritzburg campus from 26 June to 7 July.
A partnership which declared
UKZN as a key partner in South
Africa was signed in May 2003 by
Professor Vartainen, Rector of
University of Joensuu and Dr Klaus
Topfer. Mr Ed Couzens, senior
lecturer in the Faculty of Law
attended the first University of
Joensuu – UNEP course on International Environmental Law in
August 2004. In 2005, Professor
Michael Kidd Deputy Dean of Law
and Mr Ed Couzens attended and
lectured in the course.
The key focus of the course this
year was on biodiversity. The
course, which drew more than 35
participants from all over the world
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was aimed at promoting environmental understanding, and increasing public knowledge about environmental factors. It also intended to provide leadership and
encourage partnership in caring for
the environment by inspiring,
informing, and enabling nations
and peoples to improve their
quality of life without compromising that of future generations.
In her opening address, Professor
Msweli-Mbanga, Dean of the
Faculty of Law and Management
Studies, said that there is no better
time to discuss the issues of our
planet than current times, and there
is no doubt that the knowledge
generated in the programme will
stay in the souls of the participants.
“The collaboration between UKZN
and UJ is designated as one of our
key collaborations”.
Mr Shafqat Kakakhel; Assistant
Secretary-General of UNEP, emphasised the importance of pro-

tected biodiversity. Mr Pertti
Anttinen, Minister Counsellor
represented the Embassy of Finland
based in Pretoria. He said that
sustainable development and the
Millennium Development Goals
are cornerstones of the Finnish
Development Policy and an important part of the Finnish foreign
policy in general. It is impossible
to achieve sustainable well-being
and the reduction of poverty unless
the environment is taken care of.

Study of Religion in Southern
Africa is a collection of essays
edited by Professors Johannes A
Smith and Pratap Kumar.
Professor Oosthuizen headed the
Department of Theology at the
University of Durban-Westville
from 1969 to1971, and the Department of Science and Religion from
1971 until his retirement in 1984.
A passionate opponent of apartheid, he dedicated his time to researching the many world cultures
and religions that exist in cosmo-

politan Durban. He founded the
Research Unit on new religious
movements and African independent churches based at the University of Zululand. This closed
down in 1997 due to Professor
Oosthuizen’s ill health.
Professor IA Phiri, Head of the
School of Religion and Theology,
described Professor Oosthuizen as
a great scholar who “left a legacy
for generations to come”.
Professor Oosthuizen said that he
was thankful for the years he spent
at the University. “I wish I could
start again at the age of 16. This
University always had much to give
because of its positive spirit.”
- Thembeka Dlungwane

“Finland is a strong believer in
multilateralism and negotiated
frameworks to address issues of
global concern. The country also
helps developing countries in their
capacity building to enable them to
implement the multilateral environmental agreements and to safeguard the state of the environment.
This training course is an excellent
example of capacity building
efforts and co-operation”, he added.
- Thembeka Dlungwane

INSPIRED: (l –r) Professors Fikile Mazibuko, Oosthuizen and IA Phiri at
the book launch.

Facelift for Chemistry building
at Westville
BY June 2007, the School of
Chemistry on the Westville campus
will have received a major facelift.
Students and staff can look forward
to upgraded teaching and research
facilities, new offices and state ofthe-art laboratories and equipment.
These extensive improvements are
all part of the Faculty of Science
and Agriculture’s relocation and
consolidation of its Durban
Centre activities on the Westville
campus.

Construction of the new Chemistry facilities is underway.

Chemistry is a discipline that is
very laboratory and equipment
intensive. In order for UKZN
students to receive a world-class
education in the field of Chemistry,
it is essential that they have access

to modern instruments and laboratories. Chemistry is also a subject
that stretches across many disciplines and is common to curricula
in the Sciences, Agriculture and
Engineering. For this reason, it is
important that Chemistry retains a
presence on the Howard College
campus where the Faculty of
Engineering is located. Current
chemistry resources at Howard
College will remain there.
The Chemistry building renovations consist of a three phase plan
that is designed to minimise disruption to teaching and research
programmes. The first phase will
be completed by August this year,
the second by the start of the 2007

academic year and the third and
final phase by May/June 2007.
Over this period about R60 million
will be spent on upgrading. Approximately R2 million alone will
be spent on glassware for undergraduate teaching laboratories.
Head of School, Professor Andrew
Kindness, said that “in order for us
to run a successful undergraduate
programme, it is essential that
we invest in glassware. A significant proportion of this will be
spent on speciality glassware
that cannot be produced by the
glassblower”.

- Vicky Crookes

Teaching and learning

“Teaching and learning is our
core business”, says the UTLC
Chair, Executive Director of
Access Professor Elizabeth de
Kadt. “It must become visible,
and properly valued at UKZN.”
The Committee began its work
with a two-day planning workshop to identify and address
issues raised by the Africa
report. At the start of 2005, the
University had commissioned
Professor Hugh Africa, former
Vice-Chancellor of the Western
Cape University and now an
independent consultant, to
establish the causes of student
failure and to compile a report
based on the findings. One of
the issues raised in this Report
was that of exclusion of students
from the academic programmes
as a result of poor performance.
The issue of academic exclusions has become a first
initiative of the UTLC: developing new approaches to
manage student performance.
An encompassing and holistic
system of student performance
management is envisaged,
which will support students
from initial selection and regis-

tration, through to graduation.
The system is likely to include
entrance and placement testing,
tracking of student performance,
and a variety of support for ‘at
risk’ students, with students able
at all times to check whether
their progress measures up to
required Faculty performance
norms. A task group has begun
working with student leaders to
develop a proposal, which will
then be broadly workshopped
with Faculty academic and
support staff, Student Counselling and Student Services.
‘It’s essential that we get buy-in
from all staff and students’, says
Professor de Kadt, ‘then this
new system can really make a
difference’. There will be an interim Exclusions process in June
2006, which will feed into the
new system at the end of the year.
Orientation, too, will become
part of student performance
management, with one goal
being to ensure that all students
participate in Orientation, and
that Orientation offers what

students need. A week-long
orientation programme with
both academic and social content should be driven by Faculties,
in conjunction with Student
Counselling and Student Services,
and should feed into ongoing
mentoring of first year students.
The UTLC intends working
closely with student leaders,
who made an important contribution to the planning workshop. The SRC has argued that
there must be a strong focus on
communication and on the
language used, both in teaching
and in dialogue with students.
Lecturers are asked to consider
how they present themselves, so
as not to appear as a ‘face with
no direction’ to students, which
does not encourage student
willingness to be involved.
Communication must become a
two-way responsibility for both
students and lecturers; similarly,
both staff and students bear
responsibility for student performance. “We have to start
foregrounding the issue of

The crucial topic of staff professional development raised
the usual questions: how do we
start to involve those who show
no interest? And where are the
resources to come from?
“Teaching has become taken for
granted”, says Professor de
Kadt. “It barely features in our
University discourse. Those
who deliver excellent teaching
– and UKZN does deliver some
really excellent teaching – tend
to remain invisible, and are not
acknowledged. We need to think
creatively around incentives and
rewards. We need to create a

University discourse and reward
system which values teaching
and learning.” Issues of teaching and learning must become
integral to the induction of new
staff, and to the annual selfevaluation conducted by each
School. The UTLC has commissioned a task team led by Professor Michael Samuel (Faculty
of Education) to come up with
a position paper outlining possible staff professional development for UKZN. A second task
team led by Professor John
Cooke (Dean of Science and
Agriculture) is drafting a University Teaching Learning
Strategy. “We need these policies’, says Professor de Kadt,
“but we also need teaching and
support staff to take these
policies and to work with them”.
The UTLC has scheduled a University Teaching and Learning
conference for May 2007, as a
core forum for discussion and
awareness-raising. The UTLC
website (http://www.ukzn.ac.za/
utlc) will be up and running shortly.

Pictures: Peter Bendheim

taking responsibility for one’s
own performance”, says Professor de Kadt. “We have to
ensure that suitable support for
students is available, but students
also need to come to the party,
to attend lectures, to ensure they
get assignments in on time, to
make use of the extra tutorials
that are offered – and to seek help
immediately if they find they are
struggling. Waiting until the
exams is likely to be too late.”

THE University Teaching and
Learning Committee (UTLC),
constituted by Senate in late
2005, has the brief to focus
broadly on issues related to
teaching across the University,
to develop core policies around
teaching and learning, and to
assist in preparing for the 2008
HEQC audit.
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New Director for
Richard Turner bursary Africa Centre

R

ichard Albert David
Turner, known as ‘Rick’ to
his peers, was brutally
assassinated in 1978, but his spirit
lives on. UKZN is launching a
bursary fund in recognition of the
contribution he made to education
and the struggle against the
apartheid regime.
The man who the then Minister of
Police, Jimmie Kruger, called “the
most dangerous man in South
Africa”, studied for his BA at the
University of Cape Town, where he
became involved in the National
Union of South African Students
(NUSAS). He was awarded his
PhD (magna cum laude) for his
work on the political philosophy of
Jean-Paul Sartre by the University
of the Sorbonne, Paris in 1966.
Dr Turner taught at the Universities of Cape Town, Rhodes,
Natal and Stellenbosch. He was an
active supporter of the Black
Consciousness Movement (BCM)
and was in touch with BCM
leaders, among them Steve Biko.
During his time in Natal, he took
a tremendous interest in students
and student affairs. He was involved in student politics and
acted as advisor to NUSAS. He

NEWLY appointed Director of the
Africa Centre for Health and Populations Studies Professor MarieLouise Newell is an international
expert with a wealth of experience
on methodological issues in epidemiological research, the epidemiology of paediatric HIV infections, mother-to-child transmission
and interventions to reduce motherto-child transmission.

FIGHTING FOR A JUST CAUSE: Richard Turner.

was also involved in numerous
community activities.
Together with Michael Nupen and
Professor Raphael de Kadt, Dr
Turner made Political Science at
the University of Natal one of the
most intellectually stimulating and
politically challenging courses in
South Africa. His book, The Eye of
the Needle, was an inspiration to
generations of activists. He was an
active supporter of the resurgence
of the labour movement which
culminated in the 1973 Durban

strikes and helped to launch the
South African Labour Bulletin. He
was banned in 1973 and prevented
from having any contact with
university students.
The Student Union Building on the
Howard College campus is named
after Dr Turner. By kind permission
of Mrs Foszia Turner-Stylianou, the
Richard Turner Document Collection
is housed in the EG Malherbe Library
on the Howard College campus.
- Bhekani Dlamini

Award for researcher
HEAD of the School of Chemical
Engineering, Professor Deresh
Ramjugernath was named the top
young black researcher in recognition of his significant contribution to science and technology
in South Africa at the National
Science and Technology Forum
(NSTF) Awards 2005/2006.
The prestigious award was presented by the Minister of Science
and Technology, Mr Mosibudi
Mangena, at a glittering function

attended by the who’s who of
science and technology in South
Africa, at Emperor’s Palace in
Johannesburg on 19 May. “I am
honoured that the Science and
Technology Community has recognised my contribution, especially
because young black researchers
are striving for the development
of this country,” says Professor
Ramjugernath.
An engineer of note, Professor
Ramjugernath received this award

in acknowledgement of his scientific expertise in developing the
Thermodynamic Research Unit as
the leading research centre for
chemical thermodynamics and
separation in South Africa. The
Unit is recognised nationally and
internationally for the generation of
thermophysical data and the development of equipment for the
measurement thereof, as well as the
design of chemical engineering
process separation plants. He is
working with industrial partners
like SASOL and the Nuclear
Energy Corporation of South
Africa (NECSA) on a number of
exciting projects.

Picture: Bhekani Dlamini

In the last five years Professor
Ramjugernath has graduated 23
Master of Science students and four
doctoral candidates. He has published 30 journal papers, 95 conference papers and 30 technical reports. He advises budding researchers “not to expect instant
results”, adding that ‘it’s a process
and success comes in working in
teams. Identify a mentor and work
closely with him/her.”
Professor Deresh Ramjugernath.
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- Bhekani Dlamini

An expert in demographic and
epidemiological research, Professor Newell is a collaborator in
the role of exclusive breastfeeding
and postnatal transmission of HIV
studies at the Africa Centre. As coordinator of the European arm of
the PACTG 316 trial she evaluated
the addition of Nevirapine in
reducing the risk of vertical transmission of HIV-1. In addition
Professor Newell provides both
formal and informal support to the
MRC units in Uganda and Gambia.
She is the founding member and
co-chair of the Ghent initiative
which addresses research on issues
relating to mother-to-child transmission of HIV, particularly in
developing countries.

Professor Marie-Louise Newell.

She serves as an expert on numerous international Advisory
Groups that include WHO, CDC,
UNICEF and the UK Department
for International Development
regarding prevention of mother-tochild transmission of HIV infection.
She obtained her medical degree in
the country of birth – the Netherlands, her MSc Medical Demography at the London School of
Hygiene and Tropical Medicine
and a PhD in Medical Demography
at the University of London.

Student achievers
PHARMACEUTICAL company,
Merck has presented two UKZN
students with achievement awards
in recognition of their outstanding
performance in Biochemistry and
Microbiology during 2005.
Biochemistry Honours student
Thiloshini Pillay hopes to study
even further. Despite having endured personal tragedies, she has
achieved consistently good results.
Ashleen Khedun is studying for her
Honours degree in Microbiology.
She advises fellow students to

“give it your best and don’t give
up”.
Presenting the awards, Mr Gopal
Pillay from Merck applauded the
lecturers who guided the students,
and wished the award winners the
best of luck in their future academic
endeavours. He says that the
awards are conferred worldwide in
the field of science. Students
received a framed certificate, a
medal and a cash prize of R1 000.
- Bhekani Dlamini

Honour for
Vice
Vice--Chancellor
UKZN Vice Chancellor, Professor MW Makgoba, has
been elected onto the Council
of the Global Vaccine Enterprise. The Council consists of
a group of pre-eminent
scientists co-ordinating the development of the HIV vaccine
globally. Professor Makgoba
is the only African scientist in
the group of 20 internationallyrenowned scientists. The
Global Vaccine Enterprise is
an alliance of independent

Professor MW Makgoba.

organisations, committed to a
common strategic plan of
accelerating the development
of an effective HIV vaccine.

UKZN achievers

Antibiotic leader
P
rofessor Sabiha Essack,
Dean of the Faculty of
Health Sciences has been
appointed leader of the South
African Chapter of the Alliance for
the Prudent Use of Antibiotics
(APUA). The APUA chapter network involves internationally
recognised experts in their field.

APUA’s mission is to improve
infectious disease treatment and

control worldwide through promoting appropriate antibiotic
access and use and reducing antibiotic resistance. Founded in 1981
as a non profit organisation, it is
the only organisation in the world
solely dedicated to strengthening
society’s defence against
infectious diseases through
research and education on antibiotic use and antibiotic resistance.

APUA encompasses a network of
affiliated chapters in over 50
countries throughout the world.
This global network supports
country-based activities to control
and monitor antibiotic resistance
tailored to local needs and customs.

- Smita Maharaj

Cream of the
crop
THE Enriched Management
Studies (EMS) programme in the
Faculty of Management Studies
presented achievement awards to
students in recognition of their
excellent academic work
during 2005 at a function on
12 May.
EMS, which started in 1989, recruits high calibre students. There
are currently 38 students at secondyear, third-year and honours levels.
“EMS has contributed immensely
to the accounting profession by
producing 40 black accountants
who are amongst 600 in South
Africa,” says Assistant Dean
Professor Kantilal Bhowan. He
described the EMS as a unique
programme and congratulated the
lecturers who produce such high
quality work. He also thanked the
sponsors of the programme.

The Acting Director of EMS,
Jabulani Zikhali, said that the
awards event not only recognised
those students who had excelled in
their academic work, but congratulated all those who had been
selected for the programme.
Thabani Ndwandwe who completed the programme, is now the
Portfolio Manager: Risk Analysis
at Standard Bank in Johannesburg.
He was the top black financial
accounting student at UKZN, and
was placed in the top 21 out of
Standard Bank’s 45 000 employees.
Speaking on the theme: “The Me I
Chose To Be,” he highlighted what
EMS offers, and advised students to
“decide where you want to be and
choose the track to get to your
destiny”.
- Bhekani Dlamini

Off to Canada

EXPERTS: (left-right) Dr A Brink (chairperson of the Federation of Infectious Diseases Societies of South Africa);
Professor Sabiha Essack (Dean, Faculty of Health Sciences and chapter leader of the South African Chapter of the
Alliance for the Prudent Use of Antibiotics); Dr Anibal Sosa (Director, International Program & Clinical Advisor,
Alliance for the Prudent Use of Antibiotics (APUA); and Dr Olga Perovic (Chairperson of the National Antibiotic
Surveillance Forum).

Dr Maphai appointed
Professor of Philosophy
DISTINGUISHED academic
Dr Vincent Maphai has been
appointed Professor of Philosophy at the University of
Johannesburg in recognition of
his scholarly contribution to this
field.
Dr Maphai has served as the
Chair of Council of UKZN since
2004. An academic of note who
is vastly informed about university governance issues, Dr
Maphai has led the University
Council with distinction. He is
currently the Corporate Affairs
Director at Southern African
Breweries (SAB). A respected
businessman, Dr Maphai, is
also the Chair of BHP Billiton
South Africa. He is a former

associate professor and head of
the political science department
at the University of the Western
Cape. He lectured at the University of Transkei, University
of the Witwatersrand, and the
University of the Western
Cape.
After earning a BA degree from
the University of South Africa
(Unisa) in 1975, Dr Maphai
went on to the Catholic University of Louvaine in Belgium
where he completed a Bachelor
of Philosophy cum laude in
1976. This was followed by a
master’s degree in philosophy,
which he obtained magna cum
laude in 1978 from the same
university. He also holds a

doctorate from the former
University of Natal and an
honours degree in international
politics from Unisa.

POSTGRADUATE Medical Biochemistry student Leshern
Karamchand, 24, will be undertaking a three-month HIV Pilot
Project in Canada. He has received
a scholarship from the Canadian
Bureau for International Education
(CBIE) and will be based at the
University of Guelph in Ontario as
part of an exchange programme
facilitated by UKZN’s International Office.
Mr Karamchand’s research, under
the supervision of Professor Anil
Chuturgoon and Dr Halima
Dawood, investigates whether HIV
directly influences the formation of
‘lipid rafts’ in the membrane of
CD4 cells in infected patients.
Previously, the occurrence of this
process had not been investigated
in HIV-infected patients. Lipid rafts
are structures in the cell membrane,
which HIV utilises as ‘portals’ of
entry into and exit from its host

CD4 cell. The information generated from this study will enhance
the understanding of how HIV
manipulates its host to further its
propagation.
He will be working with research
groups, headed by Dr Frances J
Sharom and Dr Marc Coppolino
who are currently involved in lipid
raft-related studies and confocal
microscopy respectively, at
Guelph’s Molecular and Cellular
Biology Facility. He hopes to gain
expertise in various techniques
which he will then apply upon his
return to South Africa. “It is a
privilege to have the opportunity to
learn from and discuss ideas firsthand with scientists that share my
interest”.
Mr Karamchand departed for
Canada on 4 June and returns at the
end of August to complete his
Masters degree.

He headed the Presidential
Review Commission, a body set
up by then president Nelson
Mandela to investigate government restructuring and service
delivery, which antagonised
several government figures,
especially in the Eastern Cape
provincial government. Dr
Maphai was seconded to the
commission by the Human
Sciences Research Council,
which he had joined as executive director of social dynamics
in 1996, after a year-long stint
at Stanford University.
Tasmeera Singh, UKZN Co-ordinator of the Study Abroad Programme,
congratulates Leshern Karamchand.
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XVI World Congress of Sociology
23 – 29 July 2006

Professor Dasarath Chetty, Chair XVI World Congress of Sociology: Ms Ina Cronje, KwaZulu-Natal Education MEC:
Professor Piotr Stzompka, ISA President: Mr Pat Nyathi, CEO, Global Interface, sponsor of the Opening Ceremony.

Professor Sujata Patel, former ISA Vice-President and Professor Michel Wieviorka, ISA’s
new President.

Professor Ari Sitas, former ISA Vice-President.
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O

ICC Durban

Professor Tina Uys and Deputy Mayor Logie Naidoo.

Professor Alberto Martinelli (centre), former ISA President and delegates.

Professor Adebayo Olukoshi, General Secretary of
CODESRIA.

Professor Michael Burroway, former American Sociological
Association President.

Durban Preparatory High School Performers.

PheZulu Dancers.

KZN Dance Link.

Dr Robert Krige, National Research Foundation and Professor Pitika Ntuli, UKZN.

Dance Direction International.

A spectacular beach party held at North Beach was sponsored by DurbanAfrica.

Part of the crowd of 3 500 deleates at the conference.

Delegates enjoying the beach party.

Pictures: Anand Govender
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A fuel-less car?
F

INAL year mechanical
engineering student Isaac
Bohlken has participated in
the Vehicle Design Summit which
explored different ways of propelling a vehicle without using fuel
at the Massachusetts Institute of
Technology (MIT) in Boston.
Bohlken is part of a team of
engineering students that is busy
designing, and will build, UKZN’s
second generation solar car.
The summit, which brought together 60 student engineers from

10 countries, was held from 13
June to 13 August. The aim of the
summit was to design and build
four vehicles which demonstrate
the use of various alternate energy
sources and advance sustainable
transportation. The efficiencies of
these vehicles, says Bohlken,
should be equivalent to 300 miles
per gallon (approximately 130
kilometres per litre of petrol).
The four teams used AHPV, Bio
Fuel, Fuel Cell, and Pulse. AHPV
is an electrically assisted human
powered vehicle based on a re-

cumbent tricycle configuration.
The Bio Fuel car is implementing
an engine which runs on straight
vegetable oil. The Fuel Cell car will
be powered by a hydrogen fuel cell,
and the Pulse car is a sporty single
seat electric commuter vehicle.
The only representative from
Africa, Bohlken was part of the
Team Pulse at MIT. This is part of
his final year project towards
completion of his mechanical
engineering degree.
- Bhekani Dlamini

Ambassadorial
scholarship
UKZN graduate and youth activist
Pierre Andipatin hopes to build ties
between South Africa and Australia
during his one-year study abroad
programme as an Ambassador of
Goodwill for the Rotary Foundation. He left for Australia in July.
The Scholarship is granted by the
Rotary Foundation Board of
Trustees each year and is drawn
from an international scholarships
pool. It is intended to “further the
Rotary Foundation’s mission of
world understanding and peace and
develop leaders who can address
the humanitarian needs of the world
community”.
“I have been privileged to contribute to the welfare and upliftment
of young people from many
countries, whilst undertaking
volunteer work over the last six
years. In the ever expanding network of alumni worldwide, I hope
to support our common interests as
far as I can,” says Pierre.

(l) Isaac Bohlken (UKZN) and Oskar van Dijk (The Netherlands) apply high-build epoxy primer to the plug from
which they will make a mold for the bottom half of the car.

Energy manager
PROFESSOR Joe Roy-Aikins, an
associate professor of Mechanical
Engineering on the Howard
College campus, has been certified
as an Energy Manager by the
Association of Energy Engineers.

The South African government has
set targets for the reduction of
electricity usage. Energy engineers
can make a major contribution to
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Secretary General, Kofi Annan’s
World Youth Report 2003.
He feels that youth “should not
view our common issues as a
burden, but rather see our place in
history as a place of privilege. As
youth today, we are afforded the
unprecedented privilege of preserving our natural resources,
creating reconciliation and lifting
our communities out of poverty”.
While completing a Masters degree
in International Policy Studies at La
Trobe University in Melbourne,
Pierre plans to work with indigenous Australian communities.
“These communities are struggling
with common developing world
issues such as crime, domestic
violence, unemployment and abject
poverty – there are real possibilities
for imparting solutions to meet
these challenges.”

Crick
eter mak
es
Cricketer
makes
his mark

Awarded through the southern
Africa Chapter, the certification is
an international recognition of
Professor Roy-Aikins’ competence
in energy management. To qualify,
candidates have to attend a one
week intensive course, obtain at
least 70% in the exam and compile
a portfolio of their work in energy
management.
“I am happy that I have acquired
knowledge that can make an impact
and that our graduates can use in
the future to add to South Africa’s
capacity”, he says. Profesor RoyAikins’ recent work has included
the design of a thermal energy storage system which will reduce the
cost of powering air conditioners.

Pierre began his civic involvement
as a student at Durban High School
and was elected Mayor of the
Durban Youth Council in 2000.
Since then, he has mentored and
worked with young people worldwide and facilitated youth participation in intergovernmental processes at the United Nations. He
has presented workshops at international youth leadership conferences and chaired UN Civil
Society Caucuses. He also served
on the Special Review Panel of UN

Pierre Andipatin.

UKZN cricketer Abdul Hack Razak is making his mark as the
legspinner in the Dolphins team. He is also a seasoned batsman.
Razak (19), a first year Bachelor of Commerce student, spent a
week in Pretoria during the July vacation at the high performance
centre of the South African National Cricket Academy.
Professor LJ Grobler, President of the southern Africa Chapter of the
Association of Energy Engineers, presents the Certified Energy Manager
certificate to Professor Joe Roy-Aikins at the awards function in
Johannesburg.

this goal. Professor Roy-Aikins
says that “Energy engineers should
be asking themselves what they can
do to improve energy efficiency,
both electrical and thermal/heat, in
industry and the commercial sector”. Although energy management is a new area of activity, he

has been training students to design
and carry out performance analysis
of thermal energy systems, and to
apply energy economics in appraising energy investment proposals.

His interest in cricket started as a youngster, and he played for the
Verulam First Eleven for four years. He is an enthusiastic member
of the University First Eleven. In November 2005 Razak was part
of the SA Under 19 13-person squad that went to India to take part
in Afro-Asia Cup. In August 2005 he was also part of a team sent
to the Indian Academy to learn the latest techniques. Australian
legspinner, Shane Warne, is his role model
While he considers cricket a career, Razak is also dedicated to
studying, because “one can’t play sport forever”.
- Bhekani Dlamini

- Bhekani Dlamini

UKZN achievers

Students win entrepreneurs
entrepreneurs’
Sharing skills
competition

U

KZN students scooped
first prize at the Students
in Free Enterprise (SIFE)
National Competition at Emperor’s
Palace, Johannesburg on 4 July.
The team won a trophy and a
certificate shield, as well as two
trophies and a cash prize of R6 000,
which was sponsored by Harmony
Gold. They will represent South
Africa at the SIFE World Cup in

Paris in September. Judges included top executives from the
private sector.
Kulani Ngobese, President of SIFE
UKZN, says that “The quality of
our projects and well prepared
presentations impressed the judges.
We demonstrated the impact and
sustainability of our projects”. The
prize money will support SIFE
projects.

SIFE started in the US in 1975 and
spread to 1 200 tertiary institutions
worldwide. The organisation
strives to uplift the standards of
people living in disadvantaged
communities, and to promote free
enterprise amongst community
members.

- Bhekani Dlamini

STUDENTS In Free Enterprise (SIFE) has embarked on a number
of business oriented community upliftment projects which aim to
impart entrepreneurial skills and knowledge to those who need
them most.
Based on the Westville campus, SIFE has a membership of 30
students and runs five projects in communities. The projects target
women, children, the disabled, youth, the previously disadvantaged
and anyone who has interest in business.
In the Learn’entrepreneurship Challenge, SIFE volunteers teach
grade 11 and 12 learners how to start and sustain a business, and
how to practice business in an ethical and socially responsible
manner. This year, AD Lazarus Secondary in Reservoir Hills won
the challenge. Other projects include the 2010 Project, ENtrepreneur Project, which encourages small businesses to use the
internet as a business tool; and the Eyethu, Ukukhanya Women’s
Empowerment Project. The 2010 Project uses the power of soccer
and sport to address the shortage of entrepreneurial skills in Africa.
One entrepreneur who has benefited from SIFE assistance is Mr
Goge who manufactures and sells a home-made traditional immune
booster with the support of three family members in the Durban
city centre. After getting advice from SIFE, he started using recycled
bottles used as containers, changed his packaging and achieved
exposure of his product at a national level. He now employs 35
people.
- Bhekani Dlamini and Marlan Padayachee

WALKING TALL: UKZN graduate Mlamuli Mazibuko, 2005 SIFE president (holding trophy) celebrates with his
colleagues.

Local film
THE gap between the rich and the
poor drove two University employees to produce a documentary
called Breyani and the Councillors,
which featured in the Turkish Film
Festival in June.
Ms Sally Giles, a graphic artist at
the Audio Visual Media Centre
(AMC), filmed the documentary on
a small hand-held digital video
camera, edited and directed it. Mr
Selvan (Tintin) Pillay, sound

technician at AMC, provided
technical and sound support.
The 21-minute documentary took
seven months to produce and many
long hours of computer editing. Ms
Giles says that it is the longest film
she has ever made: “We started
filming last year as a community
project. As events unfolded, we had
so much footage that it seemed
natural to do more with it. Hopefully it serves as a subtle warning

to people about our current society
of great extremes – with a small
rich population and a very large
poor one… (considering) our past,
we should be more aware what
happens when the majority of
people are sidelined”.
Ms Giles won the eThekwini
student film award for her short
film called FAST food. She says it
means a lot that this first film she
made since graduating from film
school has gone a lot further than
she expected. It will soon be
screened in San Francisco and
South Korea in November. She
adds, however, that “being accepted into a local festival means
even more to me than being actually screened internationally”.
Mr Pillay highlighted the technical
difficulties of filming in an informal settlement: “I had to carry a
generator and sometimes had to use
my car to put speakers on a roof
rack”.

SHOWCASE: Sally Giles (second left) and Selvan Pillay (fourth left) with
new friends in Turkey.

- Bhekani Dlamini

Transforming
accounting
TWO UKZN chartered accountants reached the top ten in the 2006
first part of the qualifying examination for the South African
Institute of Chartered Accountants
(SAICA).
Brian Nichol and Michael
Shuttleworth reached 9th and 10th
places respectively. They both
completed their degrees on the
Howard College campus.
The University has another reason
to be proud: it is the single largest
contributor to the transformation of
the accounting profession. Twelve
accredited universities produced
271 successful Black African
candidates in 2006, of whom 105
graduated from UKZN. Twentytwo of the 80 coloured candidates
and 151 of the 237 Indian candidates were also trained at UKZN.
Commenting on the excellent
performance of the graduates,
Professor Owen Skae of the School
of Accounting says that the University is “responding to a national
imperative. (Their performance)
confirms that our graduates are
eminently marketable. We are
striving to improve our overall

percentage pass rate and have
implemented a mentoring system to
help achieve this”.
Ignatius Sehoole, SAICA’s
executive president, says that
SAICA is currently re-examining
the qualification process. “We
continually look at the process in
the context of the requirement that
we never allow standards to decline. A statistical analysis completed on current year examination
information in relation to prior
years confirms that the standards
are consistently high and not
dropping”. Many of SAICA’s
transformation initiatives have yet
to be reflected in the examination
results.
Passing the qualifying exam is only
the first step towards becoming a
chartered accountant. Successful
candidates have to complete a
specialist diploma, pass either the
Public Practice Exam or the
Financial Management exam, and
complete 18 months of practical
training in terms of a registered
training contract before they can
become full members of SAICA.
- Bhekani Dlamini
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Making conservation work for people
T

he Centre for Environment,
Agriculture and Development (CEAD) on the Pietermaritzburg campus is mounting a
seminal initiative aimed at promoting
a more people-centred approach to
conservation in Africa. The African
Leadership Seminar on People and
Conservation, hosted by CEAD in
August, brought high profile experts and researchers together with
senior conservation policy-makers
and managers in Southern Africa
for an intensive programme of
interaction and shared learning.
Participants from a range of countries, including South Africa,
Lesotho, Swaziland, Botswana,
Zimbabwe, Mozambique, Namibia
and Zambia, convened over a tenday period to visit exemplar conservation sites in South Africa and
Mozambique and discuss the challenges which lie at the interface
between people and conservation.
Explaining the rationale for the
Seminar, Professor Rob Fincham,
Director of CEAD, emphasised that
successful conservation in Africa is
as much about developing partnerships with local communities,
accommodating their interests, and
promoting their quality of life as it
is about managing formally conserved areas. “People and conservation cannot be separated,” says
Professor Fincham. “Conservation

research are necessary to facilitate
a more people-centred approach to
conservation in an African context?”

CONSERVATION FOR PEOPLE: A traditional fisherman at Kosi Bay carrying natural materials to repair his
fish-kraal.

is a process established by society
to achieve outcomes desired by
society. It is no longer a question
of whether there is a link between
the two, whether ordinary people
should participate in conservation,
or whether conservation is about
people. The real issue is how we
strengthen, use constructively and
manage the myriad connections
between people, societal wellbeing
and wildlife conservation.”

According to Professor Fincham,
decades of conservation in Africa
have failed to produce conservation
management strategies that realise
equitable and sustainable benefits
for local communities. Conservation remains outside the strategic
policy and development agendas of
Africa’s leaders. “This is clearly
untenable on a continent engulfed
by poverty and poses a grave threat
to conservation efforts in the long-

term. We urgently need to take
stock and consider who has learned
what so far, what still needs to be
learned, and how we might better
learn together. How can we begin
to transform isolated local successes, lessons and ideas into
policies and management strategies
that are appropriate for Africa?
What kinds of collaborations and
partnerships might help us to
achieve this? And what training and

In addition to the learning that took
place at the Seminar through sharing
of expertise, experience and ideas,
collaboration by participants will
lead to a ‘fusion of borders’ between
management, practice, and research,
so ensuring that research and teaching are more strategically focused
and better responsive to contemporary conservation management
challenges. The forum also served
to establish a formal network to sustain, in the longer term, the crosssectoral and multinational interaction and dialogue which it initiates. CEAD intends to conduct
follow-up Seminars in East and
West Africa during 2007 and 2008
so as to incrementally extend the
‘people in conservation movement’
and ultimately expand the network
to a pan-African level.
The United States Forestry Services
(USFS) provided a significant level
of sponsorship for the Seminar in
2006. CEAD is now seeking further
funding to sustain the network that
was formed as a result of the Seminar,
and to plan for a subsequent Seminar
elsewhere in Africa in 2007.
- Sean Jones
Originally published in Development Brief, July 2006.

“Be a Physicist for a week” Theology
students
join hands

THE School of Physics on the
Pietermaritzburg campus recently
hosted 21 grade eleven learners as
part of their “Be a physicist for a
week” Programme. The learners
were exposed to the working world
of a physicist and the career prospects emanating from it. Physics
sponsored the learners’ meals and
transport for the duration of the
programme.
Most of the learners attending the
programme had a lot of fun and said
that they never knew that physics
could be such an interesting
subject. Overall they felt that the
programme had broadened their
vision and opened their minds to
career opportunities they hadn’t
even considered before. Dr Vincent
Couling, one of the co-ordinators
of the programme, said that the
response was very positive and the
learners were really captivated by
what they were exposed to. Some
of the topics covered during the
week included: Laser Physics,
Applied Physics, Space Physics
and Cosmology, Quantum Computing and Computational Physics.
Head of Physics, Professor Sadha
Pillay feels that it is imperative to
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THE thirty six students studying at UKZN for a Masters in Theology
with a special focus on HIV and Aids met for a week long
Colloquium in Stellenbosch, where they participated in a peer
review of their research on a variety of topics.
Students from the University of Stellenbosch, Makumira University
College in Tanzania, and the Ethiopian Graduate School of
Theology also attanded. Also present were members of the
University of Uppsala.
Professor Sadha Pillay (left) and Dr Vincent Couling (right) present a grade
11 learner with her certificate for participating in the “Be a Physicist for a
week” Programme.

“alert learners from the secondary
level to the various possibilities
that Physics as a career has to offer.
It is rather unfortunate that South
Africa, whilst being committed at
the national level to several important ‘big science’ projects that have
a strong bias in Physics, has very
few young minds wanting to pursue
careers in physics”. Some of these
big projects include the South
African large Telescope (SALT),
the HESS telescope and the newly

proposed Pebble Bed Modular
reactor by ESKOM.
Due to the success of the Programme, the School of Physics
hopes to run this programme on
both the Durban and Pietermaritzburg campuses next year. They are
also considering offering “Be a
Physicist for a Day” programmes
along the same lines.
- Vicky Crookes

The impact of this research will be wide spread as each student is
to write a paper for journal publication along with their Masters
dissertation. Students come from a variety of church backgrounds
and have covered areas in ecclesiology, mission, pastoral care and
counselling, gender studies, stigma and shame and community
development. All the papers were read with a view to sharpening
the theological connections with the HIV pandemic.
This project is guided by the Church of Sweden who received R3
million from SIDA to offer bursaries to these students in Africa.
Each university is lead by a Tutor and the whole project in Africa
is under the leadership of Dr Edwina Ward from UKZN’s School
of Religion and Theology.
- Edwina Ward

High Voltage Congress

Professor Nelson Ijumba, Dean of
the Faculty of Engineering, is a
member of the International
Technical Committee. He said that
it was significant that the Congress
was held in our country because of

Picture: Bhekani Dlamini

Deputy Vice-Chancellor for Research, Knowledge Production and
Partnerships, Professor Ahmed
Bawa officially opened the Congress and welcomed 120 delegates
from South Africa, Canada,
Germany, Korea, Sweden, the
United Kingdom and the Unites
States of America.

The Congress is held biannually to
facilitate the exchange of ideas on
progress and challenges in the
application of HVDC technology
for improved power system performance and the delivery of bulk
power over long distances. Participants are drawn from academia,
equipment manufacturers and
systems operators.

POWER EXPERTS: (l-r) Mr Logan Pillay, Pat Naidoo, Professor Tony
Britten, Gavin Bruce, Dr Dido Diseko, Mr Jacob Maroga, Areno Singh,
and Professor Nelson Ijumba.

Business leadership
THE Graduate School of Business
(GSB) provides one of the finest
qualifications in the business
education world. The MBA offered
by the School is fully recognised
nationally by the Council on Higher
Education.
The new Director of the GSB, Dr
Anesh Singh, says: “Our goal is to
restore the GSB to its original
stature…in order to do that we are
promoting income generating
programmes such as short courses
and to developing strong links with
industry.” The GSB has approximately 300 students, including
pipeline students who started their
studies a few years back.
Armed with a Doctor of Business
Administration degree, Dr Singh is
an academic in his own right who
brings a wealth of experience as a
lecturer in business management
and management information systems. He has also served as MBA
co-ordinator, senior lecturer and
Acting Head of Information Systems and Technology. He has
served as the Deputy Dean in the
Faculty of Commerce and holds the
portfolio of Deans Assistant, Research, in the Faculty of Management Studies.
The GSB is embarking on a campaign to establish and strengthen its

the current research initiatives by
ESKOM and the HVDC Centre
towards the design of an HVDC
transmission system to deliver
about 3000MW of power over
3000 km from the Congo River in
the DRC to South Africa.
ESKOM’s Jacob Maroga was a
keynote speaker at the official
opening of the Congress. He said
that ESKOM is doing all it can to
restore the power supply system
which will ensure that the Western
Cape is back on track. He assured
delegates that ESKOM has robust
contingency plans to deal with the
situation when things go wrong,
adding that the organisation has
started embarking on rigorous
expansion in South Africa. “We can
do it on our own with our credit
rating and financial capability.”
ESKOM is competing internationally for project management skills.
The Congress was hosted by the
HVDC Centre and sponsored by
ESKOM, the EPRI (US based
Electric Power Research Institute),
the Southern Africa Power Pool
(SAPP), the Power Engineering
Society of the Institute of Electrical
and Electronic Engineers (PESIEEE) and The International Council
on Large Electric Systems (CIGRE).
- Bhekani Dlamini

Mr Sibusiso Maseko teaches
physical science at Zwelibanzi High
School in uMlazi, south of Durban.
Despite having no laboratory
facilities, he is producing excellent
matric results. Zwelibanzi is one of
the feeder schools for UKZN.

links with industry. Invitations have
been extended to companies like
McCarthy Limited, Mass Discounts and Tongaat Hullet to come
on board. To cement international
ties, the Business School recently
hosted a group of 12 American
professors from previously disadvantaged universities.
To keep up with the latest trends,
the School is part of the South
African Business Schools Association (SABSA), which has started
a series of workshops where MBA
lecturers get together with their
peers and exchange ideas and
debate new methodologies for
delivering course content.

REFURBISHMENT of offices and
academic operating spaces is
progressing well in the School of
Physics where new facilities have
been added to give the School the
face-lift it deserves.
Following a recent Department of
Science and Technology (DST)
announcement, says Head of
UKZN Physics Professor Sadha
Pillay, the School is due to host the
regional node of the National
Institute for Theoretical Physics,
and “in this regard we have created
space within the School for the
operation of this National facility”.
Teaching laboratories on level one
are close to completion in the first
phase. “I can say that at the end of
the refurbishment process, Physics
at UKZN will boast the most
modern and up-to-date undergraduate laboratory facilities in the
country, in terms of working
spaces”, says Professor Pillay.
Facility refurbishment has seen a
complete upgrade of the old research laboratories. Individual
research groups are making inputs

into the design of their own research spaces, with the design
being modern and current. Working
space for postgraduate students,
which has always been a problem
in the past, has now been included
in the space design
The upgrade of teaching facilities
in the School of Physics happens
in three different phases. The first
phase takes the shape of two levels
of office space, a few research
laboratories that needed roof
access, and the level 1 teaching
laboratory. The delivery date for
this work was the 17 July 2006.
Phase two pertains to the research
laboratories, which are expected to
be completed at the end of September or early October. Phase
three involves senior undergraduate Physics and Applied
Physics Laboratories. The total cost
is in the range of R15 million.
During a recent visit by members
of the School to the new office
areas there was great excitement.
- Julie Dunsford

Promoting Physics
THE School of Physics recently
hosted an exceptional alumnus.

Dr Anesh Singh.

Physics
upgrade

Mr Maseko holds a Bachelor of
Science degree from the University
of Zululand and a Higher Diploma
in Education (HDE) and Bachelor
of Education from the University
of Natal. Earlier this year, he was
named “Physical Science Teacher
of the Year” by the National
Department of Education at a
glittering function in Cape Town.
Head of Physics Professor Sadha
Pillay who initiated the contact
between the University and Mr
Maseko, is exploring the possibility
of a partnership with Zwelibanzi
High School. Learners were invited
to take part in the “Be a Physicist
for a Week” programme in July.
The Dean of the Faculty of Science
and Agriculture, Professor John
Cooke, invited Mr Maseko to bring
his learners to the University every
Saturday to use the laboratory
facilities. Postgraduate students
will run practical sessions for them.

Professor Cooke added that the
Faculty is considering developing
a science centre where learners will
have access to 55 disciplines and
be tutored.
Mr Maseko, who is also the acting
principal of Zwelibanzi High, said
that his commitment stems from his
passion for teaching science and
the need to show that “Black people
can make it in this discipline”. He
attributes his success to running
extra classes, motivating learners
about career opportunities and
maintaining discipline in class. He
goes out of his way get sponsors to

give prizes for the best performing
students.
Before starting extra lessons, Mr
Maseko calls parents to a meeting
to ask for their support. He has
received positive reports from a
number of tertiary institutions he
students have attended. Some have
gone on to become doctors and
engineers. Of the 1 000 learners
registered at the school, 206 are
doing physical science. The school
has also made mathematics a
compulsory subject for all learners.
- Bhekani Dlamini

Picture: Bhekani Dlamini

U

KZN recently hosted the
2006 High Voltage Direct
Current (HVDC) Congress which deliberated on “meeting the power challenges of the
future using HVDC technology
solution”.

HELPING HAND: Professor John Cooke (Dean) Professor Sadha Pillay
(Head of Physics) Professor Andrew Kindness (Head of Chemistry) and Mr
Sibusiso Maseko.
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R10m for Quantum Centre

T

he University’s Quantum
Research Group hosted an
international conference on
“Theoretical and Experimental
Foundations of Recent Quantum
Technologies” after it was awarded
a R10 million grant from the
Innovation Fund to set up a Centre
for Quantum Technology. The
Centre will be built at UKZN and
will help develop a new crop of
researchers, including women, to
shape the future of the South
African knowledge base, economy
and ICT industry.

“We are currently in the midst of a
second quantum revolution,” says
Professor Francesco Petruccione.,
who leads the UKZN Quantum
Research Group. At the beginning
of the last century, the first quantum
revolution led to an understanding
of the fundamental laws governing
the physical properties of matter at
the microscopic level. He adds that
this understanding was harnessed
as one of the essential building blocks

of the technological revolution of the
20th century. One of the most famous
examples of the technological exploitation of quantum physics is the
laser, which has been used in
numerous applications to drive the
technological revolution, such as
data storage and communication.
The second quantum revolution
will offer new technological applications. The miniaturisation of
technological devices, for example,
necessitates the manipulation of
objects at the nanoscale level,
where coherent quantum mechanical processes start to dominate the
physical properties. If this process
is to continue in future, new quantum technologies must replace or
supplement existing ones.
- Bhekani Dlamini

Picture: Charles Freeman

The conference, which attracted
more than 70 scientists, took place
from 10 to 14 July at the Protea
Hotel in Durban. “Quantum
Technology is a new scientific
experimental device used for
computation and for inscription,”

explains Professor Erwin Bruning,
a member of Quantum Research
Group. The conference prepared
for and gathered the necessary
competence from a range of experts. An expert on Quantum
Technology, Professor Peter Knight,
the Director of Imperial College
London, shared his ideas about
how quantum technology works.

NEW TECHNOLOGY: (l-r) Professor Francisco Petruccione (UKZN Quantum Group); Mr Mclean Sibanda (Senior
Patent Attorney, Innovation Fund); Professor Peter Knight (Director of Imperial College London) and Professor
Dasarath Chetty (Executive Director, Public Affairs and Corporate Communications) at the conference.

Research Day
THE Faculty of Management Studies Research Day was attended by academics, Heads of Schools and
Deans.
The two main speakers were Professor Dan Remenyi, a visiting Professor from School of Systems and
Data Studies at Trinity College in Dublin, and Professor Herbert Vilakazi, writer and Special Adviser to the
Premier of KwaZulu-Natal, Mr Sbusiso Ndebele.
In his opening address, Professor Ahmed Bawa, Executive Director, Research, said that the University has
a responsibility to research, and as a university which strives to be the Premier University of African
Scholarship it is crucial to maintain the entire research spectrum. The key academic challenge is to have
interdisciplinary research, and the driving force would be to understand how to shape research projects in
such a way that they produce knowledge.

New Institute
for Msunduzi
AN innovative partnership between
UKZN, the Msunduzi Municipality and the Pietermaritzburg
Chamber of Business (PCB) has
received a major boost from the
Open Society Foundation, which
recently committed over R800 000
towards establishing a new Institute
to drive innovation and development in the Msunduzi metropolitan
area. The concept of the Msunduzi
Innovation and Development Institute, or MIDI as it is known,
evolved following signature of a
Memorandum of Understanding
(MOU) between the three parties
in 2005. This MOU committed the
three parties to wide-ranging
collaboration and mutual support,
with the fundamental aim of promoting development in Msunduzi.
MIDI is to become the key vehicle
for actualising this MOU and
transforming its intent into tangible
actions. To be established as an
autonomous legal entity which is
owned and administered jointly by
the three partners, the essential
purpose of the Institute is to define,
promote and oversee pursuit of an
integrated and knowledge-driven
agenda for development in
Msunduzi. MIDI will not itself
implement projects, but will instead
facilitate the formation and resourcing, and assist with the administration, of a range of multisectoral and trans-disciplinary
research, training and development
project teams. These teams will be
constituted in response to prioritised local developmental issues
and capacity-building needs, and
will include researchers, trainers,
practitioners and others drawn
from all three participating organisations, as well as from the general
public where appropriate.
Four themes have been identified
around which activities will be
focused, all of them informed by
Msunduzi’s overarching vision of
becoming ‘The City of Choice’.
The Safe City Programme will address issues from crime reduction

and provision of good health-care
to environmental and food security.
The Busy City Programme is to
deal with economic empowerment
and business development, ranging
from micro-entrepreneurship
through to major industrial nodes
and the development of knowledgeintensive innovation hubs. The
Learning City Programme aims to
address disadvantage and
inequality in education whilst
promoting and building upon the
considerable existing educational
strengths of Msunduzi. Lastly, the
Playing City Programme will focus
on the development of arts, culture,
recreation and leisure facilities, as
well as broad-based development
of the City’s sporting profile.
In addition to these four lead
programmes, MIDI will play a
central part in identifying key
capacity needs in Msunduzi and
facilitating training programmes to
meet these needs. Emphasis will be
placed on engaging ordinary citizens with important development
issues through such mechanisms as
news and information briefs,
regular public forums, partnerships
with the local press, and an annual
Msunduzi Innovation and Development Fair. A rapid response
or crisis unit, which will be
positioned to pull together multisectoral project teams at short
notice, is also in the pipeline.
The generous grant by the Open
Society Foundation provides seed
funding to establish MIDI, as well
as an intensive process of consultation to refine its plans and
programmes. Fundraising is ongoing for core and programmatic
activities and an endowment is to
be established to sustain the Institute as an independent entity in the
long-term.

- Sean Jones
Originally published in Development Brief, July 2006.

“As part of UKZN’s vision to be the best university in Africa, the University has to assume a responsibility to
generate research knowledge in its own context, and enter the global world with its own context. To be able to
see ourselves as a global player depends fundamentally on us achieving local legitimacy” he concluded.
Professor Remenyi delivered a seminar on getting published in international journals. He works extensively
with research candidates, and conducts seminars on topics related to improving effective academic research.
Getting published is part of an academic career; it underpins what academia is. Published research contributes
to the prestige of the university. There is an increasing need for academics to communicate globally, share
their ideas and expertise. It is important that researchers publish in the best journals, with high impact factors
because the amount of competition and the standard in publishing is quite high. “Publishing is a very
competent act. Journals must have an impact factor- this refers to a number of times people sight a journal”.
Professor Vilakazi explored the links between research and Ubuntu (Human Dignity). He said that research
needs to solve problems of human existence by adding nobility to human character. In the university context,
the top priority is addressing language and cultural studies, applying research search of truth.
- Thembeka Dlungwane
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THE CITY OF CHOICE: The Msunduzi Institute aims to spearhead a
knowledge-driven approach to development in Pietermaritzburg and its
environs.

Cape P
arrot Birding Day Gondwanaland
Parrot
expedition

U

KZN staff and students
joined other observers in
bitterly cold weather to
help with the 9th consecutive annual
Cape Parrot Big Birding Day
(CPBBD).

A group of Indian scholars and
scientists who embarked on a
scientific and friendship journey –
the Gondwanaland Expedition –
visited UKZN in June. The team
drove across 17 countries over a
period of 100 days covering a
distance of about 35 000 km.

Various factors have caused the
decline in numbers of Cape Parrots,
including forest degradation; food
and nest-site shortages resulting in
poor breeding success; removal of
birds from the wild for the avicultural and pet trade; diseases,
especially the beak and feather
virus; and predators.
The areas of South Africa that are
covered by the count include the
Eastern Cape, KwaZulu-Natal and
Limpopo Provinces. This year 282
volunteers were posted at 103
observation points in the three
provinces. There appears to be a
positive trend of gradually increasing numbers of Cape Parrots,
particularly this year. This is positive but we cannot get complacent
because of the patchy distribution
of the parrots and their dependence
on yellowwood forests. On the
negative side, this year the parrots
were observed feeding at sites away

Cape Parrots as seen by Peter Mather-Pike near Alice on the CPBBD 2006.

from forests. In many areas the
parrots fed on exotic pecan nuts
before they ripened and visited
orchards earlier than previous
years. In some areas they have been
feeding on the ground (something
they rarely do) on acorns that are
high in tannins. All of this suggests
that there is little suitable natural
fruit available in the indigenous
forests. Unlike previous years, the
most birds were recorded in
KwaZulu-Natal, especially in the
Creighton area.
Many of the areas where people
observe are remote localities, and
again I am grateful that they
continue to participate and bear the
costs of getting to these sites.
Thanks also to Kate Henderson for
her assistance. In addition, the

contribution of the DWAF, Sappi
and Mondi foresters, Indwe
Security (especially Gary Harvey
and Bertus Bouwer), and Eastern
Cape Nature Conservation and
KZN Wildlife officials is greatly
appreciated. Special thanks to Jean
Pattison and the American Aviculturalists and bird clubs, and
Mazda Wildlife for their continued
support. This year the cost of students participating in the CPBBD
was covered by a donation from the
UK Parrot Society Conservation
Fund.

For the past three decades,
Diakonia has advocated for just
social policies, human rights,
equality and democracy. The theme
of the celebrations was “Never

- Colleen Downs

again will human rights be forgotten”.

up for justice and confronted
apartheid.

In the 1970s Diakonia emerged as
a strong interfaith formation whose
social ministry under the Directorship of Paddy Kearney and leadership of Bishop Hurley, and activists
of the time (Teressa Mthembu,
Miriam Cele, Thelma Ngidi
“Ngido”, Nomabelu, the late
Thami Dumisa) and many others
worked with displaced families,
and the families of those who stood

“It was during this era that I had a
close working relation with
Diakonia. I was involved in refugee
ministry with displaced families in
communities such as Hambanathi,
pastoral and trauma counseling
with those ravaged by the senseless
but brutal violent acts of the time”
says Professor Mazibuko. During
this time, Diakonia housed the
Home and Family Life Division of
the South African Council of
Churches (SACC), which Professor
Mazibuko served as Director.

Picture: Sally Giles

South Africa’s Deputy President,
Mrs Phumzile Mlambo-Ngcuka
was the guest speaker at the celebration. “Reflecting on the last 30
years it’s amazing to see where the
country has come from. Now, we
are witnessing the challenges and
pain caused by HIV/Aids”, she
said. She concluded by saying that
history must never be forgotten.
(l-r) Professor Fikile Mazibuko, Mrs Phillip, Deputy President Phumzile
Mlambo-Ngcuka and Reverand Rubin Phillip.

The expedition team met with
UKZN academics in the disciplines of Science, Zoology and
Geology to explore avenues of cooperation and share their research
findings.

- Thembeka Dlungwane

The 10th CPBD will be held in 2007
on the Saturday afternoon of the 5th
May and the morning of the Sunday
6th May. Please diarise this.

Thirty years of service
PROFESSOR Fikile Mazibuko,
Deputy Vice-Chancellor and Head
of the College of Humanities,
joined dignitaries and the many
friends of the Diakonia Council of
Churches to celebrate 30 years of
service to church and the community.

The Expedition nominated by the
government of India was led by Mr
Akhil Bakshi, Fellow of the Royal
Geographic Society. The team,
composed of geologists, seismologists, anthropologists, botanists,
and zoologists explored the geological ties that bind India with
West Africa and Africa. Accompanying them were a television
crew, a medical doctor and a
vehicle engineer.

Picture: Thembeka Dlungwane

The Cape Parrot is endangered and
their numbers have declined considerably in the past 30 years. The
count determines the number of
birds in the wild, creates public
awareness and highlights the need
for the protection of their forest
habitat.

The expedition will contribute to
knowledge on the continental
structure and bring to light evidence of past history. It will also
contribute to the prediction of
earthquakes on land and the seabed. Expedition members also join
hands with people in other countries in the struggle against HIV and
Aids.

- Thembeka Dlungwane and
Professor Fikile Mazibuko

The Gondwanaland Expedition Team and UKZN scientists share research
at the science laboratory on the Westville campus.

Winter
school
FOR the past three years UKZN
students have run a winter school
where they offer career guidance and
help learners in three different
schools in KwaDabeka, west of
Durban.
This year, 12 students provided help
with Mathematics, Accounting,
English and Physics at Sithokozile
Secondary, Ubuhlebemfundo
Secondary and Langa High.
Lending a hand to this student
driven project, which aims to respond to the imbalances of the past,
is the University Access Office, led
by Prof Elizabeth de Kadt, which
provided sponsorship of R10 000.
This money was used to buy past
examination papers and study
guides, which were handed out to
learners during tuition sessions.
“Many financially needy students
in KwaDabeka do not obtain a

good pass to qualify for acceptance
at the University and as a result they
miss out on a lot of opportunities
to further their education. I believe
through this project students will
improve their results and be in a
position to shape their future,”
observes Zakhele Buthelezi, one of
the co-ordinators.
Working closely with third-year
chemical engineering student
Bavelile Hlongwa, Zakhele, who
hails from the township himself,
approached the principals of the
three schools and offered to assist.
“We have been fortunate enough to
enter the University and have seen
how many opportunities are available”. He invited representatives of
Student Funding and Schools
Liaison to take part in the initiative.

- Bhekani Dlamini
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Songbird
aims to fly

Visit to Gandhi’s house

T

he International Students
Association (ISA) recently
visited the home of the late
Mahatma Gandhi in Phoenix.
Gandhi was a human rights activist
and founder of the Natal Indian
Congress.
The purpose of this trip was to learn
more about South African history.
The Deputy Director of the International Office on the Westville

campus, Dr Prem Ramlachan accompanied students. Gandhi’s
grand daughter Ms Ela Gandhi
received the students and gave
them a tour of the house, which has
been extensively renovated. Also
accompanying students were visitors from the University of Mumbai
who were on a visit to UKZN.
The visitors were fascinated by the
many photographs depicting the

life of Gandhi and the large monument of the great leader which has
been erected.

“I have always sung, but it didn’t
occur to me that I could make a
career of it.”

They also saw the printing press
that he used. The tour concluded
with the visitors learning traditional
Indian songs.

Pume Zondi may be two semesters
away from completing her BA
degree, but the bubbly UKZN
student is already poised for
success.

- Bhekani Dlamini

Recently, Pume and associate Clive
Gumede performed a range of
songs for audiences while cruising
on the luxury liner Rhapsody. The
20-year old Media, Communications and English student catapulted to fame in the 2005 Pop
Idols contest. She may not have
clinched the coveted Idols title, but
is quick to admit that her participation in both Idols and Pop Stars
broadened her career opportunities.
“It’s been some time since the
contest was held but I still get
recognised by the public at least
twice a day.” She notes that up-andcoming artists struggled to get the
attention of record label executives.
Pume credits her knowledge of
music dynamics to Charon Williams
Ross, a Berea-based vocal coach,

Pume Zondi.

and her strong musical heritage to
her grandfather, a composer and
choirmaster. Her future objectives
include a recording career, and
winning local audiences over to
R&B. “There is a perception that
because this genre does not have
its origins in South Africa, there is
less support for it. But you can sing
R&B songs about South African
life, just as you can rap in Xhosa,
Zulu, Sotho, Tswana and so on. It’s
just a case of being open-minded.”
- Beverley Sigamoney

Kwasha

Students were fascinated to learn about Gandhi’s time in South Africa.

It’s happening!

Witness to Aids
SUPREME Court of Appeal judge
Edwin Cameron paid special
tribute to the late UKZN Professor
of Law, Ronald Louw at a
memorial lecture entitled ‘Get
tested, Get treated’. Professor
Louw died as a result of Aids in
June 2005. Judge Cameron has
been living with Aids since 1986.
The Memorial Lecture was
organised by Professor Vasu Reddy
of the School of Anthropology,
Gender and Historical Studies, and

Ms Libby Collins, of the Student
Counselling Centre.
Presenting a strong case for
routine, confidential testing for
HIV, Judge Cameron pointed out
that in Botswana, everyone is tested
unless they say no. This allows
people to be diagnosed and provided with treatment immediately.
The stigma associated with Aids
prevents people from accessing
treatment. Even though Ronald

CASUAL DAY 2006
Friday 1 September 2006 is Casual Day.
For a R10 donation you can get your official Casual
Day sticker from any ABSA Branch, a participating
NGO, any Game or Dion outlet or directly from
the Casual Day website at www.casualday.co.za

Louw was a well-informed, wellresourced and well-educated person, he fell victim to this same
stigma.

Casual Day stickers are also available from
Abdullah at ext. 8597 on the Westville campus.

Judge Cameron said that Aids
should be viewed in the same light
as any other ‘normal, dread and
potentially fatal disease’. There is
nothing special about Aids in this
day and age. He is confident that
Aids is now a manageable disease
and should not be treated differently from other life threatening
diseases. He was shocked to find
on a visit to a local HIV clinic that
‘staff members are dying of Aids
but don’t want to test’. He applauded UKZN Vice-Chancellor,
Professor Malegapuru Makgoba
for the key role he has played in
dealing with Aids issues for many
years.

Your donation will help organisations that provide
services to disabled people to continue with their work.
Casual Day 2005 raised more than R10 million and all donations were
paid to the beneficiary organisations during February 2006.
The University of KwaZulu-Natal will be hosting its 3 rd GOLF
TOURNAMENT on Thursday, 31 August 2006 at the Bluff National Park.
For further information please call Shakila Thakurpersad on ext. 7893 or
email: thakurpersads@ ukzn.ac.za
Compiled by Fikisile Mabaso

Send your diary of events to events@ukzn.ac.za

Professor Makgoba officially
launched Judge Cameron’s book,
Witness to Aids. The book deals with
what he calls “the external stigma of
Aids, the fear of others”. Adverse
reaction all too often finds an ally
within. This involves the rejection of
life-affirming choices in favour of
paralysed inaction, postponement,
delay, denial and death.
FIGHTING AIDS: Judge Edwin Cameron and Professor Malegapuru
Makgoba.
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Recycle your ukzndaba
Please don’t litter ... when you’ve finished with your ukzndaba,
why not pass it on to someone else, or place it in a bin for
recycling with other paper-waste.

- Bhekani Dlamini
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